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ST. P A U L , MINNESOTA
(GROCERY)
A R T IC L E S O F  A G R E E M E N T
THIS AG R E EM EN T entered into by and between the R E T A IL  STORE  
E M P LO YE ES UNION LO C A L NO. 789.. of St. P aul, Minnesota and vicinity, 
chartered by the Retail C lerks International A ssociation , A F L -C IO , hereinafter
referred to as the ’U nion", a n d __________________________________________________________ ,
hereinafter referred  to as the "E m p lo y e r ".
A R T IC L E  I.
UNION S E C URIT Y
SECTION 1 .1 ; R ECOGNIJ 'O N : It is recognized that the unit represented  
by the Union herein shall include regular fu ll-tim e  and p art-tim e  em ployees in 
the grocery and produce departm ents in all present and future stores of the 
Em ployer IN THE S T . P A U L  M E T R O P O L IT A N  AREA AND V IC IN ITY, excluding 
supervisory em ployees as defined in Section 2 (II) of the Labor Management 
Relations Act of 1 °47  as am ended, and m eat departm ent em ployees o f the E m ployer.
"T H E  ST. P A U L  M E T R O P O L IT A N  AR EA AND VICINITY' shall b« 
understood to com p rise  an area enclosed by the following boundaries 
(where roads or rivers are involved, it shall be understood that the 
boundary shall lie at the center of the road and center of the river 
respectively); Using the 197! O fficial Highway Map of M innesota, issued  
by the M innesota Departm ent of Highways and startin g at the Northwest 
corner, which is a point caused by the intersection of Anoka County Road 
#14 and Lexington Avenue (East of Johnsville), the W estern boundary goes 
south from  that point, follow ing Lexington Avenue to Interstate Highway 
#35W , thence on #35W to the M inneapolis-St. Paul border (as shown on 
the m ap), thence follow the border line to the M ississip p i R iver and the 
M ississip p i River to the south end of the Mendota B ridge, and from  that 
point on a straight lint; to a point lying one m ile  due East of R osem ount.
The southern boundary shall lie on a straight line from  the point lying one 
m ile due east of Rosem ount to a point on the St. C roix R iver lying two 
m iles south of H astings.
The northern boundary shall extend from  the northwest corner, described  
above, and lie s  on a line going due East to the St. Croix R iver.
ONE
The eastern boundary shall follow the St. C roix  R iver from  the 
northeast point to the southeast point.
SECTION 1 ,? .; UNION SHOP: It shall be a condition of em ploym ent 
)y//' that all em ployees of the Em ployer covered by this A greem ent who are  
 ^ m em bers of the Union in good standing on the effective date of this A greem ent 
shall rem ain m em bers in good standing and those who are not m em bers on the 
effective date of this A greem ent shall, on the th irty -first  (3 1 st) day following  
the effective date of this A greem ent, becom e and rem ain m em b ers in good 
standing in the Union. It shall a lso  be a condition of em ploym ent that all 
em ployees covered by tnis Agreem ent and hired on or after its effective date 
shall, on the th irty -first (31 st) day following the beginning of such em ploym ent 
becom e and rem ain m em b ers in good standing in the Union.
For the purpose of this A rtic le , the execution date of this A greem ent shall be 
considered its effective date.
SECTION 1 ,3 : DUES C H E C K O F F : The E m ployer agrees to deduct 
Union dues and initiation fees from  the wages of em ployees in the bargaining  
unit who voluntarily provide the Em ployer with a written authorization which 
shall not be irrevocable for a period of m ore than one (1) year, or beyond 
the term ination date of this A greem en t, w hichever occurs sooner. Such 
deduction w ill be m ade by the Em ployer from  the w ages of the em ployees  
during each calendar month and w ill be transm itted to the Union. In the 
event that no wages are due the em ployee, or that they are insufficient to 
cover the required deduction, the n ecessary  deduction shall be m ade from  
the em ployee's wages in the im m ediate following month at the tim e which 
is the usual and custom ary tim e for dues and initiation fees deductions.
Said amount w ill thereupon be transm itted to the Union. Together with 
the transm ittal of deductions referred  to above, the Em ployer shall furnish  
the Union with a list of the em ployees for whom deductions w ere m ade.
The Union agrees to refund prom ptly any dues found to have been im properly  
deducted and transm itted to the Union and to furnish the Em ployer with a 
record of such refund.
A R T IC L E  II.
W AG ES, HOURS AND WORKING CONDITIONS
SECTION 2. 1; W AG E  R A TE S;
A . MINIMUM W AGE R A T E S : The m inim um  hourly rates of pay
for the c lassification s covered by this A greem ent are contained 
in A P P E N D IX " A "  attached hereto and m ade a part of this 
A greem ent.
TWO
6B. PAST E X P E R IE N C E : A ll new fu ll-tim e  and p art-tim e em ployees  
who have had previous grocery experience and who have been  
m em bers of the R etail C lerks International A ssociation  w ill be 
given credit irrespective  of whom they worked for and their 
starting pay shall be based in accordance with experience they 
have had according to the schedule for the CLASSIFICATIONS  
contained in A P P E N D IX " A "  hereof.
1. Credit for experience shall be given only in the event:
a. That the application for em ploym ent furnished by the 
em ployee to the Em ployer indicates the previous  
em ploym ent which shall constitute the basis for 
determ ination;
b. That the em ployee has not been out o f the industry in 
excess of three (3) years im m ediately preceding the 
application for em ploym ent; and
c. If the Em ployer questions the experience claim ed by 
the em ployee, he m ust do so within fifteen (15) days 
from  the initial date of em ploym ent in w riting, 
otherw ise, credit claim ed m ust be recognized. If 
proof is requested, the em ployee m ust present such 
proof within ninety (90) days from  date of em ploym ent.
C. P A R T -T IM E  TO F U L L -T IM E : When a p art-tim e  em ployee is perm anently  
prom oted to a regular fu ll-tim e  position, he w ill receive credit
for all p art-tim e  hours worked pursuant to the P rovision s of 
A R T IC L E  II. , B. , except that 1040 hours of p art-tim e  employment 
w ill be subtracted from  the total num ber of p a rt-tim e  hours worked 
by said em ployee. Such em ployee w ill be paid in accordance with 
the p rogression  scale set forth in A P P E N D IX " A "  on the basis  
that 1040 hours of credited p art-tim e  em ploym ent shall be considered  
as equivalent to six (6) months of regular fu ll-tim e  em ploym em .
D. TE M P O R A R Y F U L L -T IM E : A p art-tim e  em ployee, as defined 
in A R T IC L E  V . , who w orks in any one week in excess of twenty- 
four (24) hours Monday through Saturday shall be paid the beginning 
regular fu ll-tim e  rate of pay during that week only. When he works 
tw enty-four (24) hours or less  Monday through Saturday, the 
em ployee shall be paid his p art-tim e  rate of pay.
TH R EE
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SECTION 2. 2: W O R K W E E K /W O R K D A Y : The basic workweek for
H jy
&fu ll-tim e  em ployees shall be forty (40) hours to be worked in any five (5) days,
Monday through Saturday. Work perform ed in excess of forty (40) hours per /  P
week an d /or eight (8) hours per day shall be paid at the rate of one and on e -h a lf *1__§
(1^) tim es the em ployee's rate of pay. iji)T)
SECTION 2. 3 : SIXTH W O R K D A Y : Regular fu ll-tim e  em ployees shall be ,1 > 2 
paid tim e and on e -h a lf ( l j )  for all w ork perform ed on the sixth (6th) day of a —3
regular w orkweek, or on the fifth (5th) day of a holiday w eek. /Sb
No em ployee shall be required to work on the sixth (6th) day.
SECT ION 2. 4 : SUNDAY W O R K : P rovision s for Sunday operation are  
contained in APP E N D IX " B "  and made a part of this Agreem ent.
SECTION 2. 5 : H O LID AY W O R K W EEK; In w eeks in which an entire day 
is celebrated as a holiday, the workweek shall be four (4) days of eight (8) hours 
each, or a total of th irty-tw o (32) hours.
During the week in which C hristm as Eve occu rs, the workweek shall be tw enty- 
nine (29) hou rs; provided, how ever, that in the event C hristm as Eve occurs in 
one workweek and C hristm as Day in the next w orkweek, the first week shall be 
th irty -seven  (37) hours and the second week thirty-tw o (32) hours.
When C hristm as Eve falls on Sunday, the preceding week shall be forty (40) hours 
and the following week w ill be thirty (3.2) hou rs. When C h ristm as falls on 
Tuesday, the workweek w ill be thirty-on e (31) hours.
SECTION 2 .6 ; O V E R TIM E  P A Y : T here shall be no duplicating or 
pyram iding of overtim e.
SECTION 2. 7 : PREM IU M  P A Y : In ca ses  of em ergency when any em ploy  
is required to work on Sundays or holidays, he or she shall be paid one and 
on e-h a lf (1^) tim es his or her regular rate  of pay for tim e worked.
SECTIO N  2. 8: W ORK SCH EDULES: ft?
A . POSTING SCH EDULES: The Em ployer agrees to post by 3 p. m . on 
Friday a work schedule for all em ployees for the following w eek. 
Changes in the schedule w ill be held to a m inim um  consistent with 
efficient store operation an d /or em ergen cies. T h is schedule shall 
also  include the em p loyee's noon lunch hour and days off.
B. MINIMUM SCHEDULED HOURS: Em ployees shall be guaranteed no
less  than three (3) hours of work each tim e they are scheduled
FOUR
to work or receive pay in lieu thereof.
No em ployee shall be scheduled for le s s  than twelve (12) hours 
per w eek, except those scheduled for the last working day of 
the w eek, who shall be scheduled for not le ss  than six (6) hou rs.
C. MINIMUM C A L L -IN : E m ployees who are called in to work outside  
of their regular schedule shall receive no less  than three (3) 
hours work or pay in lieu thereof, except in the case where such 
em ployee is called in to replace som eone who has called in sick  
or to replace som eone who has not reported to work as scheduled.
(U [v
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D. At least one (1) fu ll-tim e  em ployee shall be on duty during all 
hours of retail store operation. F u ll-tim e  em ployees hired  
prior to May 31, 1962 need not accept a schedule which calls  
for straigh t-tim e w ork before the hours of 7 a. m . or after 6 p . m . 
H owever, such em ployees referred  to above who w ere entitled to 
three (3) hours of work at tim e and on e-h a lf (1^) rates of pay 
under term s of the im m ediately preceding Agreem ent shall 
continue to receive such hours.
E. SPLIT SH IFTS: No em ployee shall be required to work a split 
shift nor be discrim inated against for refusal to do so.
F. M E A L  PERIODS: Any em ployee who has worked a regular full 
day shift and is required to work overtim e during a regular 
scheduled night operation shall be entitled to a twenty (20) minute 
supper period paid for by the E m ployer. No em ployee who is 
entitled to a paid supper period shall be required to take such 
supper period ea r lie r  than three and on e-h alf (3^) hours after 
conclusion of the em ployee's noon lunch hour.
oSb
G.
Any p art-tim e em ployee who is employed at least six  (6) hours in 
a workday shall be entitled to up to thirty (30) minutes for a lunch 
period without pay.
REST PERIODS: Any em ployee who is scheduled to work three  
and on e-h a lf (3^) hours or m ore  in a day shall be entitled to one 
(1) ten (10) minute rest period . Any em ployee who is scheduled  
to work seven (7) or m ore hours in a day shall receive two (2) 
ten (10) minute rest p eriod s.
H. NIGHT W O R K : It is agreed that no em ployee except those em ployees 
on the night stock crew  shall be required to w ork m ore  than three 
(3) nights per week.
FIVE
SECTION 2. 9; OTHER W ORKING CONDITIONS;
A.
B.
P R EF E R EN C E  O F HOURS: It is agreed that p referen ce, if  
qualified, shall be given to the m o re  senior regular fu ll-tim e  
em ployees within the store in granting the m ore desirable  
schedule of hours.
CUSTOM ER SER V IC E: No em ployee shall be asked or perm itted  
to wait on trade before the hour of 8 a. m . or on any custom er  
who enters the shop after the scheduled closing tim e. It is agreed, 
how ever, that those custom ers who are in the shop at the scheduled 
closing tim e shall be waited upon.
LINENS AND UNIFORM S: In the event the Em ployer requ ires his 
em ployees to w ear a uniform  or insignia, the Em ployer shall 
furnish and maintain sam e. In the event the Em ployer furnishes  
to the em ployees d rip -d ry  uniform s and the em ployees accept 
sam e, the em ployees shall launder the u niform s.
DISCRIM INATION: No em ployee shall be discrim inated against 
on account of his or her race, creed , sex, age, color or national 
origin . This language shall not be used in the case  of an em ployee  
who is qualified to^perform  his or her duties.
CO N FLICTIN G  A G R E EM EN TS: No em ployee shall be asked or 
perm itted to m ake any written or verbal agreem ent that w ill 
conflict with this A greem ent. No em ployee shall have his or her 
wage reduced who m ay be paid over the m inim um  wage called for 
in this A greem ent, nor shall em ployees be re c la ssifie d  to defeat 
the purpose of this A greem ent.
A R T IC L E  III.
SENIORITY
SECTIO N  3 .1 : D EFIN ITIO N : Seniority shall be defined as length of 
continuous serv ice  with the Em ployer covered by this A greem ent to be applied 
on the basis of the following paragraphs.
SECTION 3. 2 : A P P L IC A T IO N  O F SEN IO RITY:
A . PR O B ATIO N AR Y PERIOD:
1) F U L L -T IM E : A ll regular fu ll-tim e  em ployees w ill be on
SIX
probation for th irty-on e (31) calendar days and w ill thereafter  
attain seniority with the Em ployer covered by this Agreem ent 
with seniority to revert back to d atoof h ire.
2) P A R T -T IM E : All p art-tim e  em ployees w ill be on probation
for thirty-one (31) calendar days and w ill thereafter attain 
store-w ide seniority with seniority to revert back to date 
of hire.
B. L A Y O F F  AND REHIRE: For layoff and recall p urposes, regular
fu ll-tim e  em ployees shall have seniority with the Em ployer  
covered by this A greem ent within the c lassification s set forth
in APP E N D IX " A " .  Provided further that em ployees who are  
prom oted into Department Head classification s w ill be given 
seniority within the Departm ent Head classification  only after 
they have been in the Departm ent Head position for eighteen (18) 
months with seniority to then date from  his or her first day in the 
Departm ent Head classification . During that eighteen (18) month  
period the em ployee w ill retain protection of his or her c la s s ific a ­
tion from  which he was prom oted and w ill add seniority tim e in 
that classification  during that period.
For layoff and recall purposes, p art-tim e  em ployees shall have 
seniority within his or her store on the basis of the classification s  
set forth in A PP E N D IX " A " .
For layoff and recall purposes, r e g u l a r  fu ll-tim e  em ployees shall 
be given preference over p art-tim e  em ployees within the sam e  
classification  heading. A fu ll-tim e em ployee laid off in one store  
has the right to displace a m ore junior fu ll-tim e  em ployee in the 
sam e classification  in another store of the sam e E m ployer. The 
m ost junior em ployee has the right to m ove to the p art-tim e  
classification . That em ployee who m oves to the p art-tim e  c la s s ifi ­
cation w ill retain the fu ll-tim e  seniority date for recall and vacation  
purposes. That form er fu ll-tim e  em ployee w ill have the number one 
priority for purposes of claim ing p art-tim e  schedules pursuant to 
the scheduling priority provisions of Section 3, 2, C.
C. If two (2) or m ore p art-tim e  em ployees are scheduled in the sam e  
store and the em ployee with le ss  serv ice  is scheduled for m ore  
hours, the older em ployee w ill have the right to claim  the junior 
em ployee's full schedule. The claim  m ust be m ade in writing to the
SEVEN
store m anager and the em ployee assertin g the claim  must be 
qualified to perform  the duties involved. When a p art-tim e  
em ployee m oves to the fu ll-tim e  classification , said em ployee  
w ill be given a new fu ll-tim e  seniority date which shall be the 
date that the em ployee first begins work as a fu ll-tim e em ployee.
Such new fu ll-tim e  seniority date shall not affect length of serv ice  
with the Em ployer for purposes o f determ ining vacation allowance  
as provided for in A rtic le  VI, Section 6 . 1.
D . JOB POSTING:
1) P A R T -T IM E  TO F U L L -T IM E : P a rt-tim e  em ployees shall 
have the option of notifying the Em ployer and the Union in 
writing of their desire  to obtain fu ll-tim e  em ploym ent.
Em ployees who so notify the p arties w ill be given p reference  
in accordance with seniority for fu ll-tim e  em ployem ent, if  
qualified, for an available opening.
2) B A G G E R -C A R R YO U T TO P A R T -T IM E : B agger-C arryou t  
shall have the option of notifying the Em ployer and the Union
in writing of a d esire  to secure a p art-tim e  position. E m ployees  
who so notify w ill be given the opportunity to fill p art-tim e  
openings, by seniority and if qualified, within the particular  
store.
E. B A G G E R -C A R R Y O U T  SEN IO RITY: B agger-C arryou t em ployees
shall not acquire seniority except as set forth in paragraph D, 2 
above.
SECTION 3. 3 : E M P L O Y E E  T R A N SF E R : If an em ployee is transferred  
by the E m ployer, he shall retain his accum ulated experience for the purpose 
of acquiring and retaining seniority.
SECTION 3. 4 : TERM IN ATIO N  O F  SEN IO R ITY: An em ployee's seniority  
shall be term inated under any one of the following conditions;
A .
B.
C.
D ischarge for cause;
Quit;
Layoff, leave of absence or other absence from  work, for one year,
except as provided for in A rtic le  VII, Section 7 . 1 (B);
D. Failure to report to work within seven (7) days after notification
on recall.
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A R T IC L E  IV.
HOLIDAYS
SECT ION 4 . 1: HOLIDAY’S D E F IN E D : It is agreed there shall be 
no retail store operation on any of the six (6) national holidays named below  
or after 2 p. m . on C hristm as Eve (except when C hristm as Eve falls on a 
Monday when the closing hour w ill be 4 p. m . ) nor after 6 p. m . on D ecem ber  
3 1 st.
CM7
No em ployee shall be perm itted or required to work on the following named  
holidays: C hristm as Day, New Y e a r 's  Day, M em orial Day, Fourth of July, Ls f  J 
Labor Day, Thanksgiving Day or after 2 p. m . on C hristm as Eve (4 p. m . when 
C hristm as Eve falls on M onday), on the em p loyee's anniversary date of 
em ploym ent, and on a Monday m utually agreed upon by seniority preceded  
by a Sunday off and followed by a scheduled Tuesday off. In case of conflict 
on anniversary dates, the day off shall be scheduled by mutual agreem ent, 
except if there is a clear case of seniority and then seniority shall apply.
If any of the above holidays fall on Sunday, except C hristm as E ve, the following  
Monday shall be observed as the holiday.
SECTION 4. 2: CO M P U TATIO N  OF HOLIDAY P A Y :
A. F U L L -T IM E : Regular fu ll-tim e  em ployees shall be paid eight 
(8) hours tim es their straigh t-tim e rate of pay for each of the 
above holidays except C hristm as Eve which shall be paid on 
the basis of tim e lost because of the short work day in relation ­
ship to the norm al quitting tim e for em ployees on that day.
Em ployees shall not be rescheduled for the purpose of avoiding 
payment for tim e that would otherw ise be lost.
B. P A R T -T IM E : P a rt-t im e  em ployees (including regular fu ll-tim e  
em ployees norm ally working less  than forty (40) hours per week) who art- 
employed regularly each week shall after ninety (90) days from
their date of em ploym ent be com pensated at straigh t-tim e for 
hours lost when a holiday occurs on a day when such em ployee is 
norm ally scheduled to work based on an average of hours worked 
on that day in the previous four (4) w eeks preceding the holiday, 
provided such em ployees work the hours for which they are  
scheduled during the holiday w eek.
C. BAGGER -C A R R Y O U T : B agger-C arryou t em ployees shall not be 
entitled to such holiday pay.
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SECTION 4 . 3 : ELIG IBILITY O F H OLIDAY P A Y : In order to qualify 
for holiday pay, an em ployee m ust have worked in the week before the week 
in which a holiday occu rs, the week in which the holiday oc cu rs , or the week  
after the week in which the holiday oc cu rs . In addition, the em ployee m ust 
work his scheduled workday b efore  and the scheduled workday after the 
holiday unless excused by the Em ployer or unless absent due to proven  
illn ess . E ligibility for the floating holiday (fo rm erly  G ro c e r 's  Picnic Day) 
w ill be determ ined by assum ing the holiday occurs on the third (3rd) W ednesday  
in July.
A R T IC L E  V.
DEFINITIONS
SECTION 5. 1: F U L L -T IM E : A regular fu ll-tim e  em ployee shall be 
an em ployee who norm ally w orks m ore than tw enty-four (24) hours per 
w eek.
SECT ION 5. 2 : P A R T -T IM E : A p art-tim e  em ployee shall be an 
em ployee who norm ally works tw enty-four (24) hours or le s s  per week.
SECTION 5, 3 ; BAGGER /C A R R Y O U T : Bagger an d /or carryout boys 
shall not be utilized to check out m erchandise on the cash re g iste r , price or 
stock m erchandise. If a carryout boy p erfo rm s any of the foregoing duties, 
he shall be paid the starting p art-tim e  rate of pay the entire day.
SECTION 5 .4 : NIGHT STOCKING C R E W : E m ployees m ay be assigned  
to a night stocking crew  provided, how ever, no regular fu ll-tim e  em ployee  
hired prior to February 23, 1965 m ay be required to accept such assignm ent.
A R T IC L E  VI.
VACATIONS
SECTION 6. 1: V AC A TIO N  A L L O W A N C E : E m ployees covered by this io
Agreem ent who have had one (1) year of serv ice  with said Em ployer or in said 
store shall receive one (1) week vacation with pay as of June 1.
Em ployees with two (2) years o f continuous serv ice  with said Em ployer shall 
receive two (2) weeks vacation with pay each year as of June 1.
bjiJJt
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Em ployees with eight (8) years of continuous service with said Em ployer  
shall receive three (3) w eeks vacation with pay each year as of June 1.
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Em ployees with sixteen (16) years of continuous serv ice  with said Em ploye  
shall receive four (4) weeks vacation with pay each year as of June 1. Vo
SECTION 6. 2: CO M PU TATIO N  O F V AC ATIO N  P A Y :
A . F U L L -T IM  C: Vacations for fu ll-tim e  em ployees w ill be 
computed on the b a sis  of average hours worked per week with 
straight-tim e pay up to forty (40) hours and tim e and on e-h alf  
d i )  pay on those hours over forty (40).
F u ll-tim e  em ployees who have worked 1600 hours or m ore on 
his anniversary year of em ploym ent shall be entitled to a full 
vacation period with pay based on forty (40) hours. If a fu ll­
tim e em ployee w orks le ss  than 1600 hours in his anniversary  
year, he shall receive one-tenth (1 /1  0th) of a full vacation for  
each 160 hours worked.
B. PART -T IM E ; Any p art-tim e  or b a gger /carry ou t em ployee who 
works 1040 hours during a twelve (12) month period from  his 
anniversary date shall be entitled to a prorated vacation based  
upon his straigh t-tim e rate of pay at the tim e of taking vacation.
Paid vacations for those p a rt-tim e  em ployees averaging less  than 
1040 hours (except b a gger/carryou t) per year shall be granted 
based on average hours worked during the anniversary year, but 
lim ited to not m ore than two (2) w eeks.
SECTION 6. 3 : TERM IN ATIO N  O F E M P L O Y M E N T : U nless discharged  
for just cause, fu ll-tim e  em ployees who are perm anently term inated shall 
receive vacation pay on a prorated b asis provided they have been employed for 
m ore than one (1) year of continuous em ploym ent.
SECTION 6 . 4 : V AC ATIO N  SCH EDULING: Vacations shall consist of 
consecutive working days.
Vacations shall be taken during the sum m er months unless otherw ise agreed  
to between the E m ployer, em ployee and the Union.
If a holiday occurs during an eligible em p loyee's vacation, the em ployee shall 
be paid an additional days pay or given an additional day off with pay in 
addition to the vacation pay.
E LE V E N
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SECTION (>. 5 : VACATION P A Y : All em ployees shall receive their
ation pay at the tim e they take their vacation.
A R T IC L E  VII. 
L E A V E  O F ABSEN C E
SECTION 7. 1: G E N E R A L  CONDITIONS;
A. A PP L IC A T IO N : An application for leave of absence m ust be in 
writing and directed to the attention of the P ersonnel Department 
A ll leaves of absence shall be granted in w riting to the em ployee. 
No leave of absence under this Section 7. 1 (A) shall exceed ninety 
(90) days in any one year of em ploym ent. The em ployee w ill be 
reinstated without loss of seniority.
B. TIM E A L L O W A N C E : In case  of accident, injury or sick n ess,
which renders the em ployee unable to w ork, an automatic leave  
of absence shall be granted covering a period of tim e equal to 
on e-h alf (^) the amount of serv ice  tim e accrued by the em ployee, 
but lim ited to a m axim um  of not m ore than three (3) years. The 
em ployee m ust be able to pass a physical exam ination upon return^' 
to work if requested. *
In case of injury on the job, the em ployee shall be paid for the 
full scheduled day, providing the doctor v erifies that the em ployee  
was unable to return to work.
SECTION 7. 2 : PR EG N AN CY L E A V E : An em ployee who becom es  
pregnant shall be granted a leave of absence without pay and without loss  of 
seniority com m encing on the date her physician advises her that she can no 
longer continue to perform  her regular job. She shall be required to return 
to work upon her physician 's advice that she is physically capable of perform ing  
her regular job.
The pregnant em ployee shall give notice of her pregnancy and the anticipated  
date of birth as soon as practicable and in no ev^nt later than the fifth (5th) 
month of pregnancy.
The em ployee shall advise the store m anager at such tim e as her physician  
requires that she stop working: In all ca ses  she should attempt to advise the 
store m anager at least one (1) week in advance of her intention to stop w orking.
T W E L V E
She m ust advise the store m anager at least one (1) week p rior to her 
intended return to work. Her E m ployer m ay require a certification from  
her physician on any m atter pertaining to her physical condition to continue 
working, stop w orking, or availability to return to work. In no event shall 
a norm al m aternity leave exceed nine (9) m onths.
SECTION 7 .3 :  FU N E R A L L E A V E : Each em ployee, after com pleting  
the probationary period, shall be entitled to funeral leave for im m ediate  
fam ily . Im m ediate fam ily is defined as including the em ployee's spouse, 
parents, children, broth ers, s is te r s , m o th e r-in -la w  and fa th e r -in -la w .
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E m ployees w ill be com pensated only on the b asis of n ecessary  tim e lost 
from  regularly scheduled em ploym ent for a m axim um  of three (3) days, 
within three (3) consecutive days and within the period from  the day of 
death through the day following the funeral, inclusive, and provided further 
that the em ployee attend the funeral.
SECTION 7, 4 : JURY D U T Y : An em ployee shall im m ediately notify  
his Em ployer upon receiving a call for ju ry duty. When a regular fu ll-tim e  
em ployee is required to serve on a petit jury , the Em ployer agrees to pay 
the difference between jury pay and the em p loyee's earnings for a forty (40) 
hour week at his straigh t-tim e rate of pay. Such an em ployee m ust report 
for work whenever his p resen ce is not required on jury duty.
i
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SECTION 7. 5 : M IL IT AR Y  SER VICE: Any em ployee entering into 
the m ilitary service  of the United States shall be entitled to reinstatm ent 
as an em ployee if required by law.
A R T IC L E  VIII. 
DISCHARGE
No em ployee shall be discharged except for just cause.
The properly accredited o fficers or representatives of both parties of this 
A greem ent shall be authorized to settle any dispute arising out of a discharge. 
Com plaints regarding unjust discharge m ust be filed in w riting with the Union 
within seven (7) calendar days of such discharge or layoff or the m em ber  
nullifies any further claim s regarding sam e.
TH IRTEEN
A R T IC L E  IX.
PICKETING
It shall not be considered a violation of this Agreem ent for an 
em ployee to refuse to cross a picket line of a legally  striking union.
A R T IC L E  X.
STRIKE - LOCKOUT
The Union agrees that during the term  of this A greem ent, there 
shall be no strike by the Union or its em ployees. The E m ployer agrees  
that there shall be no lockout during the term  of this A greem ent.
A R T IC L E  XI.
U N IO N -E M P L O Y E R  COO PERATION
SECTION 1 1 .1 : UNION STO R E CARD : The Union agrees to issu e  a 
union store card an d /or window decals to the E m ployer under the rules  
governing union store cards set forth in the constitution of the Retail C lerk s  
International A ssociation . Such union store card and decals are , and shall 
rem ain, the property of said International A ssociation , and the Em ployer  
agrees to surrender said union card an d /or decals to the authorized re p re ­
sentative of the Union on demand in the event of failure by the Em ployer to 
ob serve the term s of this A greem ent or the conditions under which said union 
store card an d /or decals are issued.
The Em ployer shall display such union store cards and decals in conspicuous 
areas a c cessib le  to the public in each establishm ent covered by this A greem ent.
SECTION 1 1 .2 : STORE VISITATIO N : The duly authorized representative  
of the Union shall be perm itted ac cess  to the store at reasonable tim es provided  
he conducts h im self so as not to interfere with the operation of the E m p loyer's  
b u sin ess.
SECTIO N  1 1 .3 : LABOR M AN AG EM EN T C O M M IT T E E : A com m ittee  
com posed of representatives of the Union and the Em ployer shall be established  
for purposes of discussion and resolution of any problem s occurring under 
the term s and conditions of this A greem ent. This language does not preclude  
the use of the norm al grievance procedure contained in A rtic le  XIII.
SECTION 1 1 .4 : FURNISH H E L P : Local #789 w ill at all tim es endeavor
to furnish reliab le , competent help and further agrees to prom ote the best 
interests of the Em ployer at all tim es.
FOURTEEN
SECTION 1 1 .5 : UNION M EM BERSHIP AND E M P L O Y E R S : No 
individual Em ployer shall be required to belong to the Union. H ow ever, no 
m ore than two (2) partners or proprietors or bona fide o fficers of a 
corporation shall be perm itted to work in a grocery departm ent. A ll others  
are to be m em bers of the Union.
SECTION 1 1 .6 : SHOP ST E W A R D S: The Union shall have the right 
to appoint a steward. In no instance shall the steward be discrim inated  
against for discharging Union duties, provided such duties do not interfere  
with the regular perform ance of work for the Em ployer or in any way 
interfere with the operation of the bu sin ess.
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A R T IC L E  XII.
VIO LATIONS O F AG R E EM EN T
W AIVER S; The settlem ent of any one violation of this A greem ent 
shall not constitute a w aiver of the particular provisions violated or of any 
other provisions of this A greem ent, and shall not constitute a w aiver of 
any subsequent violation of any provision of this A greem ent.
A R T IC L E  XIII.
G RIEVAN CE AND AR BITR ATIO N
SECTION 13. 1; G R IEVAN C E;
When a grievance a r ise s  in a sto re , the em ployee (with or 
without the Union representative) m ay attempt first to settle  
the m atter with his im m ediate su p ervisor. In the event that 
this is unsu ccessfu l, the representative of the Union shall be 
called so that the m atter may be settled without loss  of tim e  
to either party.
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B. If the grievance cannot be resolved  on a local lev el, a rep resen ­
tative of the Em ployer and a representative of the Union shall, 
within a calendar w eek, attempt to reach a settlem ent of the 
controversy, dispute or d isagreem ent.
C. In the case of wage d iscrep an cies, the Em ployer agrees to submit 
to the Union upon request from  the Union any and all wage data 
concerning sam e.
F IF T E E N
D. Any « lairnvd ^ri(‘vancc of any 1< incI to bo acted upon or accepted  
as valid for any reason, m ust be: filed in writing with the*
Em ployer and the Union within thirty (30) calendar days of each 
alleged act of violation, except that back pay on grievances  
involving the failure of the E m ployer to grant wage in creases  
in accordance with the A greem en t, and those involving the 
failure to pay carryout and baggers the proper rate of pay when 
they do stock w ork, shall be collectable over a period of tim e  
covering two (2) years or back to the effective date of the 
A greem ent, w hichever is m o re ,
E. Any controversy over the interpretation of or the adherence to 
the term s and p rovisions o f this A greem en t, including all 
claim s for w ages which cannot be settled by negotiations, shall 
be submitted to arbitration by either party notifying the other 
involved in w riting o f its d esire  to do so.-
SECTION 13, 2 : A R B IT R A T IO N :
A . BOARD O F A R B IT R A T IO N : The Board of A rbitration  shall be
com posed of one (1) representative of the Union, one (1) re p re se n ­
tative of the E m p loyer, and a third (3rd) neutral party selected  
by agreem ent of the first two (2). The parties m ust select their 
representatives within five (5) calendar days of receiving written  
notice of d esire  to arbitrate. If these two (2) cannot agree upon 
the selection of the third (3rd) neutral party within seven (7) 
calendar days from  the date of their selection , either party m ay  
call on the F ederal Mediation and Conciliation Service to submit 
a list of five (5) arb itrators. The Union and the Em ployer  
representative shall alternately strike one (1) nam e from  the 
list of five (5) until only one (1) nam e rem ain s, who, then, shall 
be appointed the neutral m em ber of the Board. The party making 
the request for arbitration shall strike the first (1st) nam e. The 
Board of A rbitration shall m eet prom ptly and shall hear all the 
evidence in the case or ca ses  referred  to it and render its m ajority  
decision thereon within seven (7) calendar days of the date of the 
final subm ission of the case to it. Each party shall bear the expense  
of presenting and preparing its own case and the expense, including 
any if such there b e , in connection with the neutral m em b er, to be 
borne equally by the p arties . There shall be no recou rse  to any 
other method of settlem ent unless a party fa ils  to accept and com ply  
with the award, in which ca se , the award m ay be enforced by further 
action of the party in whose favor such award has been given. The  
m ajority  decision of this Board of A rbitration  shall be final and 
binding upon all p arties involved.
SIXTE EN
B. STATUS QU O: During the period of adjustment or arbitration, 
as provided in this A rtic le , the conditions in effect at the tim e  
of the notification of the claim ed grievance shall continue in 
effect pending final decision.
SECTION 1 3. 3: LIM ITATIONS ON A R B IT R A T O R : The arbitrator  
shall not have the authority to decide questions involving the jurisdiction of 
any local, or of the International, or which m ay in any way affect or change 
the union security clau se, nor shall the arbitrator have the authority to 
effect a change in, m odify or amend any of the provisions o f this A greem ent.
SECTION 1 3 .4 ; TIM E LIM ITS: The tim e lim its set forth above m ay  
be extended by mutual agreem ent.
SECTION 1 4 .1 : The following item s m ay be stocked by suppliers:
Bakery goods, cookies, dairy products (defined as m ilk , crea m , butter, 
cottage cheese and ice crea m ), c o sm e tic s , baby foods, sp ice s , household 
w ares and m agazin es. The stocking of these item s w ill be held to the 
m inim um  consistent with good operation. The above lim itation shall not 
apply to the setting up of an initial display.
SECTION 1 4 ,2 : It is further agreed that cookie salesm en  w ill not 
be perm itted to stock shelves in a particular store m ore than once during a 
calendar week. In addition, in the instance of displays which exceed ten 
(10) cases of m erchandise, one em ployee within the bargining unit w ill 
assist the displaym an.
Nothing contained in this A greem ent is intended to violate any Federal
Law, rule or regulations m ade pursuant thereto. If any part of this A g r e e ­
ment is construed to be in such violation, then that part shall be m ade null 
and void and the parties agree that they w ill within thirty (30) days begin  
negotiations to replace said void part with a valid provision . It is agreed  
how ever, that either party to this A greem ent shall have the p rivilege of 
appeal to the final Appellate Court of competent jurisdiction .
A R T IC L E  X IV .
SH ELF STOCKING
A R T IC L E  X V .
S E P A R A B IL IT Y
S E V E N T E E N
A R T IC L E  XV I.
H E ALTH  AND W E L F A R E
SECTION 16. 1; F U L L -T IM E  CON TRIBU TIO NS: The Em ployer agrees  
to continue to pay to the jointly trusted Health and W elfare  T ru st Fund, known 
as the St. Paul Retail G rocery C lerks Health and W elfare  Fund, the sum of 
F ifty -th ree  and 95/H 00 D ollars ($53, 95 ) per month on behalf of all em ployees  
who work an average of tw enty-five (25) hours or m ore  per week during the 
previous month by the fifteenth (15th) day of the month based on hours worked  
in the previous month. Contributions for new em ployees w ill not be paid 
until the first of the month following a full thirty (30) days of em ploym ent.
Effective Septem ber 1, 1 975 (which m eans on August hou rs), the Em ployer 
agrees to increase said contributions by Five and n o / 100 D ollars ($ 5 .0 0 )  
per month, making a total contribution of F ifty-eigh t and 9 5 /1 0 0  D ollars  
($58. 95) per month.
Effective Septem ber 1, 1976 (which m eans on August hou rs), the Em ployer  
agrees to in crease said contributions by Six and n o /100 D o lla rs ($6. 00) 
per month, making a total contribution of S ixty-four and 9 5 /1 0 0  D ollars  
($ 6 4 .95 ) per month.
SECTION 16. 2 : P A R T -T IM E  CON TRIBU TIO NS: In addition to the 
contributions, provided above, the Em ployer further agrees to continue to pay 
to the Health and W elfare T ru st Fund Six and 5 0 /1 0 0  D o lla rs ($6. 50) per month 
on behalf of those em ployees who average le s s  than tw enty-five (25) hours per 
week and who work on at least one day each week during the previous month.
Effective Septem ber 1, 1974, the E m ployer agrees to in crease said p art-tim e  
contribution to Eight and n o /100  D ollars ($ 8 .0 0 )  per month. Effective Septem ber 
1, 1975, the Em ployer agrees to in crease said p art-tim e  contribution to Eight 
and 5 0 /1 0 0  D ollars ($ 8 .5 0 ) per month. E ffective Septem ber 1, 1976, the 
Em ployer agrees to in crease said p art-tim e  contribution to Nine and n o /100  
D ollars ($9. 00) per month.
B agger/carryou t shall be excepted from  this provision u n less , such em ployee  
p erform s work which requires the p art-tim e  rate of pay, as provided under 
Section 5. 3 of A rtic le  V , and who works on at least one day each week during 
the previous month which requires the p a rt-tim e  rate of pay, and in that ca se , 
the contribution to the Fund on such em ployee, shall be required.
SECTION 16. 3 ; R E L 'CTIO N  IN HOURS: E m ployees who work an 
average of tw enty-five (25) hours or m ore per week and thereby, qualifying
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for payments to be m ade for them into the T ru st Fund, w ill have such 
payments discontinued on being reduced to less  than an average of 
tw enty-five (25) hours per week for the eight (8) week period next 
preceding the date paym ents to the Health and W elfare Fund are due.
SECTION 16. 4 : TERM IN ATIO N  OF E M P L O Y M E N T : The 
Em ployer agrees to pay the contributions for those qualifying for one 
month following term ination of em ploym ent.
SECTION 16. 5: V AC A TIO N  R E L IE F  AND SUM M ER W AIVER  
PERIOD: Em ployees hired or scheduled for vacation re lie f purposes and
working tw enty-five (25) hours or m ore per week between M em orial Day 
Week through the second Saturday in Septem ber shall not have payments 
made on their behalf as required for those em ployees averaging tw enty-five  
(25) or m ore per w eek. If such an em ployee is retained on such a schedule  
after that period of tim e a contribution to the Fund w ill be m ade in 
Septem ber based on hours worked in August.
SECTION I 6. 6 : TRUST A G R E E M E N T : The Em ployer hereby 
agrees to execute and be bound by the existing T rust A greem ent or Joinder 
A greem ent covering the aforesaid Fund and any am endm ents thereto, 
without delay.
A R T IC L E  XVII.
PENSION
SECTION 17. 1: PENSION CONTRIBUTIONS: The Em ployer agrees  
to continue to pay twelve cents (12£) per hour for all hours worked up to and 
including forty (40) hours per week by m em bers of the bargaining unit 
(except B agger/C arryou t em ployees) including hours of holiday and vacation  
pay into the Milwaukee A rea Retail Food C lerks Pension Fund which is 
jointly adm inistered by the Union and the Em ployer as provided in a T ru st 
Agreem ent establishing such Pension Fund.
Effective Novem ber 1, 1975, the Em ployer agrees to in crease said contribution 
by two cents (2£) making a total contribution of fourteen cents (14f) per hour.
Effective N ovem ber I, 1976, the Em ployer agrees to in crease said contribution  
by one cent (IQ  making a total contribution of fifteen cents (15 f) per hour.
No contributions shall be m ade by the Em ployer for any em ployees off the job 
for any reason other than the above-m entioned holidays and vacation periods.
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SECTION 1 7 .? : PURPOSE O F FUND: Said Pension Fund shall be
used to provide pension benefits for eligible em ployees of the Em ployer as 
provided in a Pension Plan., the term s and provisions of which are to be 
agreed upon by the tru stees of the Fund; said Pension Plan shall, among 
other things, provide that all benefits under the Plan and c o sts , charges  
and expenses of adm inistering the Plan and all taxes levied or assessed  
upon or in respect of said Plan or T ru st or any incom e therefrom  shall be 
paid out o f the Pension Fund.
SECTION 17. 3 : TRUST A G R E E M E N T : The E m ployer hereby agrees  
to execute and be bound by the existing T rust Agreem ent or Joinder Agreem ent 
covering the aforesaid Fund and any am endm ents thereto, without delay.
SECT ION 1 7. 4 : It is agreed by and between the parties hereto, that 
when the Em ployer begins contributions to the Pension Fund, those em ployees  
covered by this Agreem ent shall autom atically cease to participate in the 
E m p loyer's retirem ent plan then in effect.
A R T IC L E  X V III. 
R E TR O A C T IV IT Y
The provisions of this A greem ent shall be effective the Monday following 
the execution of this Agreem ent except as otherw ise provided, and all wage 
in creases w ill be retroactive on all hou rs, including overtim e hours. Em ployee  
who have term inated w ill have until sixty (60) days following the signing of 
this Agreem ent to apply in w riting to the Em ployer for retroactive com pensation
A R T IC L E  X IX .
SUCCESSOR
In the event of sale of any store or stores covered by this A greem ent, 
the new owner shall recognize the Union and the A greem ent with all its 
provision s, and grant to a 11 em ployees all rights and benefits provided for 
thereunder, including all seniority and serv ice  tim e accum ulated, except 
that the new owner shall have a thirty (30) day probation period applied to 
all em ployees and m ay request, in addition thereto, another thirty (30) 
days in respect to any individual whom the Em ployer has reason to doubt 
his (her) perform ance.
T W E N T Y
A R T IC L E  X X .
T E R M  O F A G R E EM EN T
1 HIS A G R E E M E N T  shall take effect F ebruary 24, 1974 , anti shall 
continue in full force artri effect through the 19th day o ( F ebruary 1977, 
and shall continue from  year to year thereafter unless either party serves  
notice ir writing upon the other party sixty (60) days p rior to the expiration  
date of its d esire  to term inate, m odify or amend p rovisions of this 
A greem ent. A PP E N D IC E S " A " ,  l!B " AND " C "  AR E A T TA C H E D  H ER ETO  
AND M AD E A PART H ER EO F.
D A T ED : T H IS _________ DAY OF _____________________________. 1974.
FOR THE EM PLO YER  : FOR TH E UNION:
___________ _______________________________________ R E T A IL  STO R E E M P L O Y E E S
UNION, LO C A L NO. 7S9
B Y :______________________________________________ B Y :
AND:
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f E F F E C T IV E E F F E C T IV E E F F E C T IV E E F F E C T IV E
C J f i
2 /2 4 /7 4 6 /1 6 /7 4 2 /2 3 /7 5 2 /2 2 /7 6
(PER  HOUR) (PER HOUR) (PER HOUR) (PER  HOUR)
A ssistan t M anager/ 
Head Stock C lerk $ 6 .2 3 $ $ 6 .6 8 $ 7. 13
Head Produce Clerk 6 .2 3 6 .6 8 7. 13
Head D airy & F rozen  Food Clerk 6. 03 6 .4 8 6 . 93
Head C ashier 5. 165 6 . 03 6 .4 8 6. 93
F u ll-T im e  Em ployees  
Stockers
F irst Six Months 4 . 815 5 .2 6 5 5. 715
Second Six Months 5. 01 5 .4 6 5 .91
A fter One Y ear 5. 215 5 .6 6 5 6. 115
A fter Two Y ears 5. 55 6. 00 6 . 45
A fter Three Y ears 5 .9 3 6. 38 6. 83
C ashiers  
F irst Six Months 4. 115 4 . 815 5 .2 6 5 5 .7 1 5
Second Six Months 4. 29 5 .01 5 .4 6 5 .91
A fter One Y ear 4 . 445 5. 215 5. 665 6 . 115
A fter Two Y ears 4 . 685 5. 55 6 . 00 6 .4 5
A fter Three Y ears 4 .9 9 5. 93 6. 38 6. 83
New H ires (F u ll-tim e em ployees hired after June 23, 1974)
Stockers  
F irst Six Months 4. 50 4 . 95 5 .4 0
Second Six Months 4 . 75 5. 20 5. 65
A fter One Y ear 5. 00 5 .4 5 5. 90
Two -  Three Y ears 5. 20 5. 65 6 . 10
O ver Three Y ears 5. 40 5. 85 6 . 30
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E F F E C T IV E E F F E C T IV E E F F E C T IV E E F F E C T IV E
2 /2 4 /7 4 6 /1 6 /7 4 2 /2 3 /7 5 2 /2 2 /7 6
(PER HOUR) (PER  HOUR) (PER HOUR) (PER HOUR)
New H ires (F u ll-tim e  em ployees hired after June 23, 1974)
Cashiers  
F irst Six Months $ 4 . 50 $ $ 4 .9 5 $ 5 .4 0
Second Six Months 4. 75 5. 20 5. 65
A fter One Year 5. 00 5 .4 5 5. 90
Two -  Three Y ears 5. 20 5. 65 6. 10
O ver Three Y ears 5 .4 0 5. 85 6 . 30
P a rt-T im e  Em ployees  
Stockers
0 - 1040 Hours 2. 70 3. 00 3 .2 5
1041 -  1560 Hours 3. 17 3 .4 7 3. 72
1561 - 2080 Hours 3. 44 3 .7 4 3. 99
2081 -  2600 Hours 3 .8 5 4 . 15 4 . 40
2601 -  3120 Hours 4 . 1 4. 44 4 . 69
O ver 3120 Hours 4 . 44 4 . 74 4 .9 9
C ashiers  
0 - 1040 Hours 2. 70 3. 00 3. 25
1041 - 1560 Hours 3. 17 3 .4 7 3. 72
1561 - 2080 Hours 3 .4 4 3 .7 4 3 .9 9
2081 -  2600 Hours 3. 85 4 . 15 4 . 40
2601 - 3120 Hours 4 . 14 4 . 44 4 . 69
O ver 3120 Hours 4 .4 4 4 . 74 4 .9 9
Bagger /  Carryout 
0 -1 0 4 0  Hours 2 . 15 2. 30 2 .4 0
1041 -  1560 Hours 2. 25 2 .4 0 2. 50
1561 and Above 2. 30 2 .4 5 2. 55
D elicatessen  M anager 4. 975 5. 325 5. 775 6. 225
F u ll-T im e  D elicatessen
F irst Six Months 4. 115 4 .4 8 5 4. 935 5. 385
Second Six Months 4. 29 4 . 71 5. 16 5. 61
Third Six Months 4 . 445 4 . 94 5 .3 9 5. 84
Thereafter (old rate -  4 . 13) (4 . 53) 5. 175 5 .6 2 5 6. 075
4 .4 2 ) (4 .8 2 )
P a rt-T im e  D elicatessen
1 - 1040 Hours 2. 70 3. 00 3. 25
1041 -  1560 Hours 3. 17 3 .4 7 3. 72
1561 -  2080 Hours 3. 44 3 .7 4 3. 99
2081 - 2600 Hours 3. 85 4 . 1 5 4 . 40
2601 -  3120 Hours 4 . 14 4 . 44 4 . 69
O ver 3120 Hours
/ X
4. 44 4 . 74 4 . 99
/ T W E N T Y -T H R E E
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A PPEN D IX " A "  CONTINUED
It is agreed that there w ill be a Head Produce C lerk  and either an A ssistan t  
M anager or Head Stock C lerk  in each store.
An em ployee assigned to be in charge of the D airy and F rozen  Food Departm ent 
shall be designated as Head D airy and F rozen  Food C lerk . W here an Em ployer  
has an em ployee in charge of the D airy case  and another in charge of F rozen  Food, 
one or the other m ust be designated as filling the Head C lassification  and paid 
the Head rate of pay.
An em ployee regularly assigned to record keeping and bookkeeping functions in 
addition to the norm al duties o f a cash ier w ill be designated as the Head C ash ier. 
There shall be no m ore  than one (1) Head C ash ier p er store and only in instances  
where the described additional duties have been assigned to an em ployee.
Night stocking com pensation shall be on the b asis of the em ployees contract rate  
of pay contained herein , plus a tw enty-five (25£) per hour prem ium  for all 
hours worked after store closing or 10 p. m . , whichever is earlier and prior to 
7 a . m .
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APP E N D IX  " B "
SUNDAY O PER ATIO N
Retail operation on Sundays shall be perm itted and the following provisions  
shall ap-pl>.
1. W ork on Sundays for all em ployees on the payroll on M arch 15, 1971 
shall be voluntary on the part of the em ployee and no em ployee in this 
category shall suffer any du ress or discrim ination for the purpose of 
influencing such em ployee to volunteer for Sunday w ork.
2. F or those who do volunteer, Sunday work shall be rotated among qualified  
em ployees so as to distribute the Sunday work equally between the 
volunteers.
3. No le ss  than two (2) fu ll-t im e  em ployees shall be scheduled each Sunday 
the store is open for operation and they shall be guaranteed eight (8) 
hours of work or pay in lieu thereof.
4. Rates of pay shall be as follow s:
Until ten (10) store units are  open on Sunday which are covered by 
the term s of this Contract the rates shall be:
Double and on e-h alf (Zj) the straigh t-tim e rate for fu ll-t im e .
One and on e -h a lf (1^) the straigh t-tim e rate for p art-tim e  and bagger 
carryout.
At such tim e when no le ss  than ten (10) store units are operating on 
Sunday, the rates shall be:
Double (2) the straigh t-tim e rate of pay for fu ll-t im e .
Straight-tim e rate of pay plus fifty cents (50£) per hour prem ium  for 
p art-tim e and b a gger-ca rryou t.
5. T im e worked on Sunday during retail store operations shall be outside 
of the basic w orkweek. The basic workweek is considered Monday 
through Saturday for the purpose of this Appendix " B " .
T W E N T Y -F I V E
A PP E N D IX  "C
STO RE CLOSING
This m em orandum  will be considered effective the first day of 
the month following ratification of the collective  bargaining agreem ent,
by and b etw een ________________________________________________________________________ ,
hereinafter referred  to as the "E m p lo y e r11, and R etail C lerks Union, 
Local No. 789, chartered by the R etail C lerks International A ssociation , 
A F L -C IO , hereinafter referred  to as the "U n io n ".
The Em ployer and the Union agree as follow s:
1. In the event the E m ployer perm anently discontinues operations  
at a store , whose em ployees are covered by a co llective  bargaining  
agreem ent with the Union, severance pay shall be paid to eligible em ployees  
in the manner and to the extent set forth in this A greem en t. Discontinuance  
of operations due to fire , flood, or other act of God shall not be deem ed  
discontinuance of operations by the E m ployer for any prupose of this A g r e e ­
m ent.
2. A  regular fu ll-tim e  em ployee having four (4) or m ore years of 
continuous fu ll-tim e  em ploym ent whose em ploym ent is term inated on or 
before the date of the E m p loyer's  perm anent discontinuance of operations 
at a store and by reason of such discontinuance of operations shall be 
eligible for severance pay except in the following situations:
(a) the em ployee voluntarily term inates his em ploym ent
or is discharged for just cause p rior to the date operations 
are discontinued; or
(b) the em ployee is offered em ploym ent at the sam e location  
by a su ccesso r em ployer or is  offered em ploym ent at 
another location by the Em ployer or any other Company 
having a collective bargaining agreem ent with these Unions
or with another union having a labor contract covering sim ilar  
work in the Twin C ity m etro area ; or
(c) the em ployee is  eligible for and actually receives benefits 
under any retirem ent plan to which the Em ployer m akes 
contributions on the em p loyee 's  behalf; or
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(d) the em ployee engages in any conduct which has the
effect or is intended to disrupt or otherw ise interfere  
in any way with the E m p lo yer 's  discontinuance of 
operations.
3. F or all purposes of this A greem en t, a regular fu ll-tim e  
em ployee is any em ployee who averaged tw enty-five (25) or m ore hours 
during this basic workweek for the fifty-tw o (52) week period im m ediately  
preceding his term ination of em ploym ent and continuous fu ll-tim e  em ploym ent 
shall m ean em ploym ent as a regular fu ll-tim e  em ployee. One (1) w eek 's  
average pay shall m ean one (1) w eek 's pay at the em p loyee 's  straigh t-tim e  
hourly rate based on his average weekly hours worked during such fitty-tw o  
(52) week period.
4 . The amount of severance pay for any em ployee eligible therefor  
shall be one (1) w eek 's average pay with a m axim um  of forty (40) hours' 
pay for each com pleted year of continuous fu ll-tim e  em ploym ent in excess  
of four (4) but not to exceed a m axim um  of six  (6) w eeks' pay. Paym ent of 
serverance pay shall be subject to any federal or state withholding 
requirem ents.
5. Severance pay shall be paid at the rate of one (1) w eek 's pay per  
week com m encing with the second week following the number of w eeks or 
parts thereof for which vacation pay is paid; provided, that any severance  
pay shall cease  in the event the em ployee is recalled  or offered em ploym ent 
by any em ployer who is covered by a co llective  bargaining agreem ent with 
these Unions, (or with another em ployer having a labor contract covering  
sim ila r work in the Twin City m etro area), or who accepts the collective  
bargaining agreem ent in effect with these Unions.
6. Upon acceptance of his last payment of serverance pay the 
em ployee shall lose  any and all seniority or recall rights or credit for 
previous experience under the co llective  bargaining agreem ent with the 
Union.
7. The E m ployer shall continue contributions to the Health and 
W elfare  plan for one month following the em p loyee 's  term ination of 
employment pursuant to A rtic le  X V I, Section 1 6 .4  of the contract.
8. E xcep t for unem ploym ent com pensation and vacation paym ents 
due under the collective  bargaining agreem ent, any payment received other 
than payments provided pursuant to this agreem ent because of the em p loyee 's  
term ination of em ploym ent shall be deducted from  any severance pay made  
hereunder.
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9. The Em ployer shall give two (2) w eek 's notice in advance of 
a discontinuance of operations at a store  to the Union and the em ployees  
employed at such store except when such notice is im p ossib le  due to 
circum stances beyond the E m p lo yer 's  control.
10. In consideration of the benefits provided by this agreem ent, 
the Union agrees to cooperate fully in the E m p lo yer 's  discontinuance of 
operations and agrees not to engage in any strik e, slowdown, or other 
concerted activity or to com m ence any legal action or to in any other way 
disrupt or otherw ise interfere with the E m p lo yer 's  discontinuance of 
operations.
11. The Em ployer shall have no further obligations or liab ilities  
arisin g from  discontinuance of operations at any store  other than as provided  
under this agreem ent or under any other collective  bargaining agreem ent 
with the Union. In the event the p rovisions of any other co llective  bargaining  
agreem ent are inconsistent with the p rovisions of this agreem ent, the 
provisions of this agreem ent shall p revail.
12. This agreem ent shall expire one (1) year follow ing the 
expiration date of the current co llective  bargaining agreem ent.
T W E N T Y -E IG H T
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